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WILLIAM R. JOHNSON ON THE
IMPORTANCE OF PREPARING
FUTURE CEOs-

“Developing and preparing future CEOs is one of
corporate Americas most important and challenging
obligations. As I reviewed the many outstanding
books and articles on the subject of CEO succession,
it became quite clear that what was missing was
the personal perspective from sitting CEOs
themselves. Therefore, with the help of my long-time
consulting partner, CLG, I commissioned a research
study to capture and leverage the experiences of
current Chief Executives on how best to develop
and prepare leaders and future CEOs. Due to the
demand for this information, I am pleased to release

the study report in

a convenient book
format.”

William R. Johnson
Chairman, President,
& CEO

H.J. Heinz Company

The Participating

CEOs Include:

Brad Anderson
Former Vice
Chairman & CEO
(Retired 2009)
Best Buy
Company, Inc.

Riley P. Bechtel
Chairman & CEO
Bechtel Corporation

Alan L. Boeckmann
Chairman & CEO
(Retired 2011)

Fluor Corporation

RichardT. Clark
Chairman,
President, & CEO
(Retired 2011)
Merck & Co., Inc.

Cristébal I. Conde
Chairman & CEO
(Retired 2011)
SunGard Data
Systems, Inc.

Peter A. Darbee
Chairman,
President, & CEO
(Retired 2011)
PG&E Corporation

John V. Faraci
Chairman,
President, & CEO
International
Paper Company

Stephen A.
Furbacher
Former COO
(Retired 2008)
Dynegy, Inc.

John H.
Hammergren
Chairman,
President, & CEO
McKesson
Corporation

H. Edward Hanway
Former Chairman

& CEO

(Retired 2009)
CIGNA Corporation

Susan M. Ivey
Chairman,
President, & CEO
(Retired 2011)
Reynolds
American, Inc.

William R. Johnson
Chairman,
President, & CEO
H.J. Heinz Company

Donald R. Knauss
Chairman & CEO
The Clorox Company

Kenneth D. Lewis
Former Chairman,
President, & CEO
(Retired 2009)
Bank of America
Corporation

Indra K. Nooyi
Chairman & CEO
PepsiCo, Inc.

David J. O'Reilly
Former Chairman

& CEO

(Retired 2009)
Chevron Corporation

James W. Owens
Chairman & CEO
(Retired 2010)
Caterpillar, Inc.

Ronald A.
Rittenmeyer
Former Chairman,
President, & CEO
(Retired 2008)
EDS Corporation

Dennis Sadlowski
President & CEO
(Retired 2010)
Siemens Energy &
Automation, Inc.

Steve Sanger
Former Chairman
(Retired 2008)
General Mills
Corporation

Randall L.
Stephenson
Chairman,

CEO, & President
AT&T Inc.

David N. Weidman
Chairman & CEO
Celanese
Corporation

William Weldon
Chairman & CEO
Johnson

& Johnson

Geoff Wild
President & CEO
(Retired 2009)
Cascade Microtech,
Inc.

Patricia Ann Woertz
Chairman, President,
& CEO

Archer Daniels
Midland Co.

Please note: Dynamic CEOs often progress
from one organization to another. Thus, each
CEQ's comments presented in this study
were made during his/her tenure at the

organization indicated.

Leslie W. Braksick, Ph.D.

James S. Hillgren, Ph.D.
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